Statement of suitability: Head of Reward and Employee Relations

Please answer each of the following points with clear, concise, quantitative examples of what you have delivered, rather than your thoughts/theories on a point. Feel free to use multiple bullet points, ensuring you keep to up to 3 pages for your content.
We recommend that you review the Job Description and pay attention to the Core Accountabilities and write a short summary evidencing your experience against the points below.  
We would also suggest a couple of sentences on WHY the role appeals to you and your motivation for joining the Civil Aviation Authority. It is an opportunity to make an impression, as every hiring manager would be interested to know why people want to become part of the team.


· Experienced Head of Reward, with significant experience of developing, implementing and refining organisational reward strategy.  

· Demonstrable experience of leading trade union negotiation, consultation and information exchange, with experience of having managed industrial disputes and building / re-building trust.  

· Evidence of the ability to engage, contribute and influence at all levels within an organisation, including having experience of successful and ongoing engagement at board level on strategic reward and pay issues.

· Exceptional skills in managing a wide range of internal and external stakeholders, with evidence of having communicated well an organisation’s reward strategy and governance arrangements, distilling complex reward concepts and positions into knowledge easily understood by all employees. 

· Experience of commissioning management information that generates meaningful insights to support evidence-based decision making.

· Proven experience in leading and developing high-performing reward and employee relations teams.


Desirable

· Defined benefit and defined contribution pension scheme knowledge and experience

