Statement of Suitability: Procurement Delivery Director, South East Consortium
Please note, this is an essential document for your application, without which our clients would not be able to assess your candidature for this role 
(Please answer each point with clear, concise, quantitative examples of what you have delivered, rather than your thoughts/theories on a point. Feel free to use multiple bullet points, ensuring you keep to up to 3 pages for your contents). 
[bookmark: _Hlk108448798]We recommend that you review the Job Description and pay attention to the Key Responsibilities, Essential & Desirable Criteria, and write a short summary evidencing your experience against the points below.  
We would also suggest a couple of sentences on WHY the role appeals to you and your motivation for joining the South East Consortium. It is an opportunity to make an impression as every hiring manager would be interested to know why people want to become part of the team.

· Strong track record of leading procurement services delivery in a regulated environment (ideally public sector), including frameworks, call-offs, bespoke procurement and end-to-end procurement solutions.
· Deep understanding of procurement governance, risk and compliance, including the implementation and practical application of the Procurement Act 2023 and associated regulatory reforms, alongside experience of developing and delivering meaningful social value outcomes.
· Experience of delivering services that drive utilisation, value and sustainable income growth.
· Strong commercial and financial management, underpinned by data, reporting, management information and the effective use of systems to drive insight and performance.
· Able to operate as a senior leader within the organisation, with accountability for a key function while contributing to cross-organisational strategy, goals and initiatives at Director level.
· Strong communication, stakeholder management and influencing skills, with the ability to build trusted  and highly effecitive relationships with senior stakeholders both externally and internally
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